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him or any of the other members of Glaziers Local 
718, District Council 16, International Union of 
Painters and Allied Trades. The project is part of 
Embarcadero South Towers, a series of buildings 
rising up to 14 stories high, running along South 
Beach. The building not only overlooks the bay but 
it is across the street from AT&T Park, the Giants’ 
baseball stadium.

The 88 King Street complex contains 233 
upscale condominiums. The project was completed 
in 2000, but water leaks have necessitated replac-
ing more than 1,000 windows. Most of the units 
are occupied, and the Glaziers’ job is to replace the 
windows with minimum impact on the residents. 

To do that, any work they start, they must 
finish that same day. The work involves removing 
large bay windows and their metal frames from 
the concrete building, replacing them with new 
frames from a different window system, and then 
installing new glass in the new frames. Fitting the 
new frames into the old concrete structure requires 
some adjustments. Concrete, metal and glass are 
not particularly malleable materials. 

Glass is one of the most beautiful and most 
dangerous building materials, and working with it 
demands respect. 

The workers spoke highly of their employer, 
Valiant Glass, the subcontractor on the project. 
Cannon Construction is the main contractor.

Continued from page 1

��
��

��
��

��
��

�

� � � �� � � � �� � � � � � � � � �� � � � � � � �� � �� � � �� � � � �� � � � �

� � � ���� �� �� �� 
 ��� � � �� 
 � 	 � ���� 
 ���� ��
 ��� �� � ��
��� � �� � � � ���� �� � �� ��

� �� � � ������ � �• �� � � �•• � � •�• � • •� � � � � ��� � �� � ��� ��� � � ����

�
 �� �� � � ­ � �€�
 ��� � � � �� ���� ­ �� � ��� �� ��� �• �
 � ���� 
 ���� ��
 ��� �� � � ��� 
 ���
‚�� � �ƒ���� �� ƒ�„ …�ƒ�†�� �� � 
 � �� �ƒ���• �†�� �

�� � ��� � � � � � � �

� � � ���� �� �� �� 
 ��� � � �� 
 � 	 � ���� 
 ���� ��
 ��� �� � ��
��� � �� � � � ���� �� � �� ��

� �� � � ������ � �• �� � � �•• � � •�• � • •� � � � � ��� � �� � ��� ��� � � ����

� � � �� � � � �� � � � � � � � � �
� � � � � � � �� � �� � � �� � � � �� � � � �

�
 �� �� � � ­ � �€�
 ��� � � � �� ���� ­ �� � ���
�� ��� �• �
 � ���� 
 ���� ��
 ��� �� � � ��� 
 ���

‚�� � �ƒ���� �� ƒ�„ …�ƒ�†�� �� � 
 � �� �ƒ���• �†�� �

��������������������������������
�����������������������������������
���
�����
��
��������������������������������
���
�����
������������	�������������������������
���������������������������������������	���
�����������������������������������•������•��•
�•���������	�������������������•���������		�������
�•�����������������������������������������������•��•

�6�H���K�D�E�O�D���H�V�S�D�x�R�O
��������������������������������

������
�����
	������
���	��������������	�� ��
�•�•�

��
���6�*�'�5�'���8�'�4�&�+�%�6�5���#�4�'���)�+�8�'�0���#�5���'�:�#�/�2�.�'�5���#�0�&���#�4�'���0�1�6����

�+�0�6�'�0�&�'�&�� �6�1���)�7�#�4�#�0 �6�'�'���#�0�;���4�'�5�7�.�6

�U�H�S�U�H�V�H�Q�W�L�Q�J�� �L�Q�M�X�U�H�G��

�X�Q�L�R�Q���Z�R�U�N�H�U�V

�6�*�'���#�4�0�5���.�#�9���(�+�4�/����
�*�#�5���&�'�8�'�.�1�2�'�&���#����
�0�#�6�+�1�0�#�.���4�'�2�7�6�#�6�+�1�0��
�(�1�4���6�*�'�+�4���8�'�4�&�+�%�6�5��
�#�0�&���5�'�6�6�.�'�/�'�0�6�5

Xavier Cabrera Jr.
The best part is the places you get to work. Like this 

one, right across the street from the Giants’ stadium.
My brother recruited me into the trade. We work for 

a great company. We have all the tools we need, the cli-
mate is good, and my partner is great. A lot of the guys 
in the trade teach you if you are willing to learn. Safety 
is number one! You have to work safe to get through life 
safe, and we don’t want to damage anything. 

I like to go back and look at the places I’ve finished. 
I worked on a Kaiser hospital in Sunnyvale and on a 
project at West Valley College in Santa Cruz. My only 
regret is that I didn’t take photos of all the places I’ve 
worked to create a little portfolio.

Mark Thompson
I’ve run work before, but this is my first time as an ac-

tual foreman. I’ve worked 11 years as a glazier non-union 
and eight years in the union. There’s no comparison. The 
union years are better pay, better benefits, better training 
and a better life.

The trick to being a foreman is keeping the work in 
front of the guys, making sure they have all the materials 
they need, solving problems and getting the work done. 
And when you leave, making sure all the materials are 
there for the next day. 

When we first started this job, it was hard to pull a 
window and get it back in the same day. This isn’t like an 
ordinary curtain wall or storefront job. Each opening is a 

little different, and the 
building is so far out of 
plumb that it makes it 
hard to get the frames 
back in. We learned 
a lot and corrected a 
lot of things we were 
doing, and then built 
up our speed. We water 
test, and then if we get 
a leak, we figure out a 
way to improve what 
we’re doing. Repetition 
builds speed and quality.

David Ratley 
I’ve probably dealt with 25 different window types. 

On this job we’re using Schuco windows, manufactured 
in Germany. We had to play with it a few times to get 
the system down. Now it’s fairly easy to work with and 
install. The hardest part is getting the frames on the 
swing stage and then getting them off the swing stage 
and onto the side of the building. The frames are very 
large, and sometimes the lift can teeter-totter. On the 
large bay windows you need a third guy. 

I like being on the side of the building and the change 
in scenery. I’ve done the shop work, I’ve even opened up 
shops, but I like working in the field with the guys. I’ve 
been on high-rises from Boston all the way to San Fran-
cisco and everywhere in between, Chicago, Las Vegas, 
you name the place. I’m lucky. I like to travel, and I had 
the opportunity, so I took it. 

When you work with glass, safety is involved. A lot of 
people are hesitant to work around us. I think we follow 
more safety guidelines, because we have to worry about 
it breaking, as well as the other aspects of the job. That 
is where communication and working with the right 
guys really comes into play. You learn something from 
everybody you work with. If you take a little bit of pride 
in your work, and you get the right guys together, the job 
really flows along.

There’s no place better than the Bay Area, and the 
union helps keep us safe.

Kevin Studebaker
Studebaker just turned journeyman. His grandfa-

ther was a Glazier and his father is the superintendent 
for Valiant Glass. He grew up listening to his father’s 
working tales. There was never a question in his mind 
that he would follow in the family trade. He joined an 
apprenticeship program as soon as he graduated from 
high school, five years ago, and is looking forward to 
telling his own stories at the dinner table.

I grew up around the trade, and there is still some-
thing new to learn every day. That’s my favorite part. 
It is never repetitive, and you get to work with different 
people. On this job it is about waterproofing. The old 
installation leaked, and we’re making sure the new one 
doesn’t. The tenants are really appreciative. Some of 
them bring us doughnuts and coffee.

Every day there’s a challenge. There are a lot of 
steps in taking out a bay window and putting a new one 
in, all in one day. It can be a race against the clock. 

Alan Burnett
I’ve worked in construction for 15 years. I was 

a journeyman waterproofer and caulker and got 
grandfathered into the Glaziers. Once you learn a 
trade and journey out, it gets boring after a while. I 
like learning different things. You can’t know just one 
thing all your life, you got to switch around. I like the 
variety. You got to learn it all to know it all.

I’m learning different things every day, especially 
on this job. Nothing is ever the same, the measure-
ments, the opening. I want to make sure I learn how 
to do it right, so it doesn’t leak. You learn little 
tricks. We work well together, communicate and get 
it done. You have to trust the person you’re working 
with. Glass is not very forgiving.

Buildings at 88 King Street rise up to 14 stories.

Alan Burnett clamps the window frame to the swing stage.

The frame is ready for 
glass insertion.
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Dear Brothers and Sisters of Local 
Union 12,

As you all know, our contract ends 
June 30, 2011. As a District Council, 
we have coordinated a couple of Joint 
Executive Board meetings between the 
Bay Area, Sacramento and Fresno. At 
these meetings we asked our Executive 
Board members to gather information 
from the men and women in the field on 
what you would like to see in our next 
contract. So when you see one of the 
Executive Board members, or one of 
your Business Representatives, feel free 
to give us your input on your views of 
such. 

Another way to keep informed or 
have your opinions heard is to attend 
the Local Union meetings. There are 
only a couple of meetings left before we 
start to negotiate with our employers, 
so I would consider making every effort 
to try come to the next two at the very 
least.

This month we will be starting to 
help our close friend, Senator Leland 
Yee, kick off  his Mayoral campaign 
in San Francisco. It’s no secret that 
District Council 16 has continually 
endorsed Leland for all of his political 
endeavors. Leland has stood by us every 
step of the way in his political career, 
and he promises to continue to do so as 
the Mayor of San Francisco.

 I would like to ask all of you to 
periodically check the District Council 
website and look up the VAC calendar. 
The calendar will have any upcoming 
events that we need your help on. It 

will give the name of the event along 
with the time and location. There are 
usually events in every area (South Bay, 
East Bay and North Bay) one time or 
another. Whether it’s a labor donation 
project, union promotion, fundrais-
ing event or political action event, we 
always welcome your participation. 
All are important to participate in, but 
the political action stuff  is something 
I would like to see more people attend; 
only because in these economically 
challenged times, it’s good to have the 
right people in the right places. As 
we’ve stated in the past, having politi-
cal friends out there can only help our 
cause to acquire more union projects.

On another note, Anthony Nuanes 
and I had the privilege of meeting two 
retirees last month. We were meeting 
with Edward Simmer to award him 
with a 51-year plaque on behalf  of the 
members of Local Union 12. When we 
arrived at Ed’s house there was a gentle-
man by the name of Frank Carney 
there, so we got to talking with Ed and 
Frank, to ask them some questions 
about their careers. Ed told us that 
he started out working non-union for 
twenty years. Ed initiated into Local 
1235 back in 1960. He worked for a 
company named F & C Floors (Fern 
& Campbell). Ed finished his career at 
Conklin Brothers of San Mateo and 
retired in August of 1982. Frank told us 
that he initiated into Local 1235 back 
in August of 1951 and worked for L.D. 
Reader Company for some time, and 
eventually opened his own union shop, 
B F Tomlin Co. in Belmont. Frank 

retired in January of 
1985. 

Ed and Frank 
both said that they 
are proud to be a part 
of this great union 
and that the trade has 
been very good to 
them all these years. I 
can honestly say that 
it was our pleasure 
meeting and talking 
with both of these 
gentlemen. 

Fraternally,
Tony Tofani
Business 
Representative
Local Union 12,
District Council 16

From the Desk of Tony Tofani 

Carpet Linoleum & Soft Tile Local 12
Carpet Linoleum & Soft Tile Workers Local 12

Administrative Office:
2102 Almaden Road, Suite 106

San Jose, CA 95125
(408) 265-4911 • Fax (408) 265-5419

President: Dave Ahern
Financial Secretary: Anthony Nuanes

Regional Offices:
Oakland - 8400 Enterprise Way, Suite 121, Oakland, CA 94621 

(510) 632-0511
San Francisco - 555 De Haro St., Suite 280C, San Francisco, CA 94107  

(415) 701-1112

Monthly meetings held every third Thurs. of the month at Laborers’ Hall, 700 B St., San Mateo.

Business Representatives: Tony Tofani, Oakland • Gene Hopkins, San Jose

Organizers: Curtis Day • Juan Calderon • Lance Ryken

We Have a Home
On Saturday, April 16, 2011, 

members of Local 16 held our first 
Union meeting in our new home. 
The meeting and the open house 
that followed were well attended and 
everyone had a chance to see the 
fruits of their labor. The building did 
not disappoint anyone; it is a great 
testament of union craftsmanship. 
I would especially like to commend 
Brother Justin Pittsenbarger for per-
forming the Mechanical Insulation 
on the project. Great job. 

During the meeting, several mem-
bers talked about how long buying 
a building had been discussed, but 
was never acted on. Brother Spider 
Cantley, member with over 55 years 
of service, stated that back when he 
was an improver there was discus-
sion of buying a building. He com-

mended the current members and 
their elected leadership for finally 
putting a plan together and follow-
ing through with it. Also during the 
meeting, Brothers Scott Kramer, 
James A. Miller, Dave Teeples and 
Randy Roberts were honored for 30 
years of service.

So after 99 years Local 16 finally 
has a home. I am proud of the mem-
bership for supporting this move and 
proud of all the officers who partici-
pated in finding, buying, the build-
out and the move. I would especially 
like to thank Business Manager Steve 
Steele and President Billy Hodges 
who did the bulk of the work, great 
job Brothers! 

Mel Breshears
Business Agent

Heat & Frost Local 16
Heat & Frost Insulators and Allied Workers 

Local Union No. 16, AFL-CIO
Northern California – Northern Nevada

3801 Park Road
Benicia, CA 94510

Office: (707) 748-1616 • Fax: (707) 748-1620

STEVE STEELE................BUSINESS MANAGER
MELVIN BRESHEARS......BUSINESS AGENT
CHRIS GREANEY.............BUSINESS AGENT
BILL HODGES..................PRESIDENT
RICK BARTELS................VICE PRESIDENT
Fortino Curiel............Organizer

Terecita L. Dean, D.D.S., F.A.G.D.

Biological Dentistry For The Family
Full Body Dentistry, Total Health & Wellness

Dr. Dean and her staff invite you to join their practice 
providing state-of-the art technology and dental care. 

• Sleep Apnea, sleep disorders, snoring, insomnia, 
fatigue

• Orthodontics for Adults and Children, including 
removable and fixed braces

• Temporomandibular/Craniomandibular disorders, jaw 
disorders, headaches,dizziness, numbness, whiplash, 
neck, shoulder and back pain

• Treatment of obstructive snoring and sleep apnea
• Diagnosis and treatment of musculoskeletal pain
• Daytime sleepiness
• Cosmetic Bonding 
• Holistic Dentistry 
• Cranial Therapy

OUR LATEST TREATMENTS INCLUDE THE FOLLOWING:

Personal Service and Thoughtful Advice
The Wellness Center of Alameda

2017 Central Avenue, Alameda
(510) 522-0878

www.terecitadean.com

We Accept 
Dental Insurance 

Ed Simmer, 
center, holds his 
51-year plaque 
with Business 
Representative Tony 
Tofani, left, and 
Financial Secretary 
Anthony Nuanes.

(l-r) Tony Tofani, 
Retiree Frank 
Carney, Retiree 
Ed Simmer and 
Anthony Nuanes.

The plaque awarded to Ed Simmer from Local Union 12 is on 
display in his living room.

(l-r) Honorees Scott Kramer, James A. Miller, Dave Teeples and Randy Roberts with 
President Hodges.

Fifty-five-year member Spider Cantley addresses the meeting.

President Hodges leads the first Union meeting in the new headquarters.

After 99 years, Local 16 has its own home.

The Practice of Dr. Titus Tang

•	Discounted	Dental	Services	to	Union		
Members	and	Families!

•	Great	community	reputation	with		
patient	care	as	the	top	priority

•	Over	100	5-Star	patient	reviews	on		
Yelp,	Google,	and	office	website

•	Comprehensive	dental	care	with	all		
the	specialty	services

•	Early	evening	and	weekend	hours		
available

•	State-of-the-Art	equipment,	including		
digital	radiography,	laser,	implant		
console,	etc.

•	Free	Oral	B	electric	toothbrush	to	new		
patients	(conditions	apply)

•	Free	teeth	whitening	to	new	patients		
(conditions	apply)

•	Same	day	Emergency	visit	guaranteed	
•	Free	and	easy	parking

Family and Cosmetic Dentistry

Dr. Tang and his staff are  
dedicated to providing you 
with a pleasant visit and 

results that you’re proud to 
show off.

343 Gellert Boulevard, 
Suite D, Daly City, CA 

94015

(650) 755-1222www.titustangdds.com
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Looking Up the Hatch
International Union of Elevator 

Constructors Local No. 8
690 Potrero Avenue 

San Francisco, CA 94110-2117
(415) 285-2900 • Fax (415) 285-2020

PATRICK McGARVEY
Business Manager/Financial Secretary

ERIC McCLASKEY
Business Representative

Elevator Constructors Local 8

RANDY GIGLIONE
Business Representative/Recording Secretary

Pile Drivers Local 34
Hammers and Leads

PILEDRIVERS LOCAL 34
55 Hegenberger Place

Oakland, CA 94621
Phone: (510) 635-4227

Fax: (510) 635-1234
Leo Vega, President		 Mike Correia, Vice President
Pat Karinen, Financial Secretary-Treasurer, Senior Field Rep.

Field Reps.: 
William Burton, Jim Johansen, Rich Weller

A Union Dental Office
Proud members of UFCW Local 101

We’ll give you something to smile about!

Quality Dentistry
at Affordable Prices

Hanhan
Dental
Office

100 Mclellan Dr., Suite 1073, South San Francisco, CA 94080

Call 650.871.5217
for a free consultation today!

hanhandentaloffice@gmail.com

State-of-the-art office

Friendly and knowledgeable staff of dental experts

Se Habla Español
Conveniently located near the South San Francisco Bart Station

APPLICATION INFORMATION FOR THE APPRENTICESHIP PROGRAM
Visit our Website @ www.sprinklerfitters483.org

TO:		  All Interested Parties
SUBJECT:		  Application for Apprentice Sprinkler Fitter U.A. Local 483

WHEN:	 Every 2nd Wednesday (ONLY) from 12:00 Noon to 4:30 pm
*********BEGINNING WEDNESDAY, MAY 11, 2011*********

WHERE:	 SPRINKLER FITTERS U.A. LOCAL 483
	 APPRENTICESHIP TRAINING CENTER
	 2531 BARRINGTON COURT
	 HAYWARD, CALIFORNIA 94545
	 (510) 782-9483

REQUIREMENTS:	 At time of application, applicants must bring proof of completion 
of high school (diploma or transit). G.E.D., certificate of proficiency or DD-214 is acceptable.

Applications must be filled out at the Training Center.
Applicants must be at least 18 years old, and must show proof of age at the time of applica-
tion. Driver’s license, picture I.D., passport or birth certificate will be accepted.
A valid Driver’s License is required at the time of indenture and dispatch to employer.
Applicants must be physically fit to do the work of the trade, and will be required to work any-
where within the nine (9) Bay Area Counties. Applicants must be legally authorized to work in 
the United States.

EQUAL OPPORTUNITY:	 Recruitment, selection, employment and training of Apprentices will 
be without discrimination because of Race, Color, Religion, National Origin, Age, Sex or Physical 
Handicap as required by CA. Admin. Code, Chapter 2. Veterans are encouraged to apply.

WRITTEN TEST:	 Only qualified applicants will be notified regarding date, time and 
location of written test. The next written test will be given on:  Saturday, June 18, 2011.

ORAL INTERVIEW:	 Only applicants who successfully pass the written test (Minimum 
of 70 percent) will be eligible for the oral interview.

ELIGIBILITY LIST:	 Applicants will be placed on the apprentice program eligibility list 
based on upon the written examination and oral interview.

HOURLY WAGE:	 Starting Wage:  $18.63 per hour plus the fringe benefit package.

THIS ANNOUNCEMENT DOES NOT GUARANTEE EMPLOYMENT
WE ARE AN EQUAL OPPORTUNITY EMPLOYER

SPRINKLER FITTERS U.A. LOCAL 483 OFFICIAL 
ANNOUNCEMENT

MEETINGS:
San Francisco 
Wed., June 15, 2011, 5:30 pm
690 Potrero Ave.

Sacramento
Wed., June 1, 2011, 5:30 pm
Sheet Metal Apprentice and 
Mechanic Training Building
1624 Silica Avenue.

Reno 
Thurs., May 26, 2011, 5:30 pm
Nevada Building Trades Hall
1819 Hymer Ave., Sparks, Nevada.

Fresno 
Wed., June 8, 2011, 5:30 pm
Piccadilly Inn Airport
5115 East McKinley Ave., Fresno.

We use the Local 8 website as an 
additional means of notifying our 
members of upcoming Special Called 
Meeting Items at our General Meetings. 
The website address is www.iuec8.org.

SPECIAL CALLED MEETING 
ITEMS FOR JUNE

Counting of Election Ballots.
Funding the Honorary Members 

Luncheon.

RETIREMENT MEETINGS 
WITH OUR MEMBERS

For three days during the first week 
of May, our members had the op-
portunity to schedule private meetings 
with Retirement Consultants from 
Mass Mutual, our 401(k) custodian. 
These meetings were used to enroll our 
members in our IUEC 401(k) Plan, and 
to give those members that are already 
participating the opportunity to discuss 
retirement strategies. Many members 
were appreciative to have access to the 
Mass Mutual Retirement Specialists, 
and the three days were certainly a suc-
cess. We plan to facilitate more Retire-
ment meetings in the future.

These one-on-one meetings are 

just another vehicle to ensure that our 
members are financially prepared for 
retirement. As Union Elevator Con-
structors, we are fortunate to have a 
Pension, an Annuity and a 401(k) Plan, 
but our members must take the first step 
of enrolling in the 401(k) to use it. If  
you are interested in enrollment, please 
contact your Union Hall. No matter 
your age, now is the time to prepare for 
retirement. You do not want to get near 
the end of your career and realize you 
should have started long ago. Again, 
please contact a Business Agent or your 
Union Hall to start saving for retire-
ment.

TWO LOCAL 8 MEMBERS 
INJURED

I am saddened to report that we 
have experienced two very serious ac-
cidents in Local 8. We have reported 
the details of these accidents at all of 
our recent Union Meetings, and for 
obvious reasons, I will not get in to the 
details in this article. The first accident 
involved a repair crew on an escalator 
and the second involved a construction 
crew that was unloading material on a 
jobsite. Each accident resulted in severe 
injuries, and two Local 8 members will 
be convalescing for a long, long time. 
On that note, we wish a positive, speedy 
recovery to Brothers Josh Harrell and 

Ken Andrews.
These accidents are a reminder that 

we work in a very dangerous trade. We 
must remain aware of our surroundings 
at every moment. As Elevator Con-
structors, you cannot afford to get too 
comfortable. You work with rotating 
equipment, moving equipment, pinch 
points, high voltage, sharp objects, pow-
er tools, heavy loads and rigging. You 
must take every precaution to ensure 
the safety of yourself  and those around 
you. Take the time to thoroughly think 
through each step of the work you are 
going to perform that day. You must not 
sacrifice safety for speed. Whether or 
not an employer has a safety policy, we 
must take it upon ourselves to ensure 
our own safety.

I am not naïve, and the words I am 
writing are not hollow. Two members 
are severely injured. Something positive 
must come from the pain they and their 
loved ones are experiencing. We must 
learn from these tragedies to minimize 
injuries in the future. We know that 
many members are pressured to get the 
job done faster. Do not stand for it. If  
you need our support, call us. Use every 
means available to establish safe work-
ing conditions.

Fraternally,
Patrick McGarvey

From the Desk of Pat Karinen
The qualified rigger classes will 

resume in June and run through the 
end of the year. Classes will be held 
on the weekends as usual and they are 
manned by our Local #34 instructors. 
The International Training Center has 
changed the way the test is administered 
so naturally there are some changes 
in the testing procedure. For all those 
who have taken the class lately and are 
wondering if  you passed or not, you will 
get that information from the Training 
Department, not Local #34. 

By the time you read this we will 
know if  the vote on the wage allocation 
was passed by the members who took 
the time to vote on the issue. As I write 
this, the Associated General Contrac-
tors, which is our Masthead employer 
(you will notice their name is on the 
Master Labor Agreement), had not 
approved the wage extension so we will 
see. We did meet with the contractors 

in a strictly non-binding and informal 
environment. Some language changes in 
the agreement have been brought up but 
currently we have nothing in concrete 
and until the wage extension issue is 
settled, we don’t have anything to pres-
ent to the membership of Local #34.

This past month Local #34 lost 
three longtime members, two of whom 
left us very early in life. Steve (Woody) 
Woodall, who was a longtime employee 
of Cooper Crane and Rigging, passed 
away April 15. He was 56 years of age 
and a 13-year member. Woody’s memo-
rial service was held in a packed house 
and many longtime friends, coworkers 
and family spoke about how much he 
was loved by everyone who knew him. 
Our sympathies go out to all Woody’s 
coworkers at Cooper. 

Brett Dunn also passed recently at 
the age of 53 and was a 20-year mem-
ber. We extend our sympathies to the 
Dunn family on the loss of Brett. 

We also lost Bill “WW” Williams 
who passed away right after the Old 
Timers Luncheon on April 11. He was 
88 years of age. “WW,” as Bill was 
known, had 49 years in the Union and 
he worked as a diver and also did weld-
ing. Bill served in the Marine Corps in 
the Korean War and after the war he 
moved to San Francisco where he lived 
out his life. WW was always present at 
the Pile Drivers annual picnic as well as 
the old-timers luncheon. The world just 
got a little duller without WW in it. 

We have been getting a lot of ques-
tions as to how much work will be 
generated by the America’s Cup Races 
that are coming to the Bay Area. There 
will be some temporary floating docks 
installed as well as boarding ramps 
and cleanup of the existing docks in 
San Francisco. It seems like the major 
rebuilding of docks in the City will get 
under way after the races, due to the 
fact that the people putting on the races 
will be doing some major construction 
after the races are over. One plan is to 
finally put in a Cruise Ship Terminal 
on Pier 27/33 which would require the 
piles under the docks to be strengthened 
and fender systems as well as upgraded 
loading and unloading platforms. Also 
Pier 30/32 will be upgraded structurally 
which means more pile work as well as 
the underside of the dock. All in all, 
the races will be good for the marine 

construction industry and that works 
for me.

Available in the hall for sale are 
copies of the book Port City which is 
about the history of the San Francisco 
waterfront. There are some interesting 
pictures and narrative about building 
the docks and wharfs in the City and 
the transformation to concrete docks 
and the use of concrete piling. If  you 
are interested in purchasing one of these 
books they sell for $52. Did you know 
that they first started using concrete pile 
in 1911? Could you imagine using the a-
frame rigs to pick and drive the pile on 
the water? Well that is exactly how our 
ancestors did it. 

The Annual Benevolent Fund Mo-
torcycle Run will take place on Satur-
day, Sept. 17. As in the past, all riders 
will meet at the union hall the morning 
of the run to get signed in. So get your 
oil changed and fix the bike ‘cause it is 
time for a run.

You will getting a mailer from the 
hall concerning the Thomas A. Morton 
Scholarship Fund so if  you have kids 
working their way through college or a 
trade school you might want an ap-
plication to apply for the scholarship. 
There will be a drawing held in July and 
I would love to see a pilebutt or two get 
their kids some money for school.

That is all for now so we will see you 
later.

Sprinkler Fitters Local 483
Sprinkler Fitters and Apprentices Local No. 483

Of the United Association of Journeymen and 
Apprentices of the Plumbing and Pipe Fitting 

Industry of the United States 
and Canada, AFL-CIO

2525 Barrinington Court, Hayward, CA 94545
(510) 785-8483 – Fax (510) 785-8508

Business Manager/
Financial Secretary: STAN M. SMITH

Business Agents:
Rick Mangan, Tony Rodriguez, Tony Santana

Organizers: Phil Alves, Michael Murphy

Meetings are held on
the 4th Wednesday of each month at 5:30 p.m.
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Glaziers Local 718 
Glaziers, Architectural Metal & Glass Workers

Union Local 718 of San Francisco
555 De Haro Street, Suite 280A

San Francisco, CA 94107
(415) 864-7181

Fax (415) 864-8718

Mark Shelley – Business Representative • Mike Dufford – Organizer
NICK BARULICH – President

Plasterers and Cement 
Masons Local 300

Plasterers and Cement Masons Local 300
Operative Plasterers and Cement Masons

International Association, AF of L – CIO
8400 Enterprise Way, Suite 111 – Oakland, CA  94621-1310

Tel: 510-430-9492 – Fax: 510-430-9183

Michael J. Moylan
Acting Business Manager
Local 300

Business Agents
Emilio Aldana, Patrick Barrett, Gary Clark, Dane Clarke, 
Henry Jimenez, Tou Lee, Greg Levy, Julian Lopez, Jose 
Mendez, Alex Neang, Keith Shanks, Marshall Vasquez

SIGN DISPLAY & ALLIED CRAFTS
LOCAL UNION 510

Established March 10, 1900
250 Executive Park Blvd., Suite 4850

San Francisco, CA 94134
(415) 468-7280 – Fax (415) 468-4004

Michael E. Hardeman
Business Rep/Political Director

Josh Ende
Field Rep/Dispatcher

Joe Toback
Training

Office hours for secretaries, dues, etc.
(has nothing to do with Business Reps hours)

8:30 am – 4:00 pm Monday through Friday

Sign Display Local 510

VOTE June 7, 2011

Kevin Shannon 
for 

Business Manager/Financial Secretary
IBEW Local 6

Visit: this-is-your-union.com

Transparency
Measurable Goals
Shared Vision

Quest
Investment
Management, Inc.

Serving West Coast Taft-Hartley
Trusts for 25 Years.

Jon Bettendorf
Senior Vice President   

800-224-0158

www.QuestInvestment.com

On an 82-degree 
day in the City, the 
Giant Robert Reich, 
who stands taller 
than anyone I know 
for labor unions and 
working people.

It’s unwise to pay too much, but it is worse to pay too little. When you pay too 
much, you lose a little money – that’s all. When you pay too little, you sometimes 
lose everything, because the thing you bought was incapable of doing the thing 
you bought it to do. The common law of business prohibits paying a little and 
getting a lot – it can’t be done. If you deal with the lowest bidder, it is well to add 
something for the risk you run. And, if you do that, you will have enough to pay 
for something better.

— John Ruskin (1819 – 1900)

Next General Membership Union Meeting
Wednesday, June 8, 2011
7:00 p.m. at 150 Executive Park Blvd, San Francisco 
(Our Regular Meeting Room)

As you saw in last month’s article, I put in a box 62 percent of 
American workers have not received a wage increase in 30 months – 
you add to that the 15 percent of Americans who are unemployed or 
gave up looking and that number jumps tremendously. Well catch 
this, per the AFL-CIO CEO salaries now are $11.4 million a year 
due to a 23 percent increase in 2010. So while most Americans can’t 
spend what they don’t have, CEOs can enjoy their tax breaks and 
hoard more $ along with banks and financial institutions who are also 
hoarding their $ and refusing to make loans (we bailed them out 
with our tax $) and our economy fades and new jobs don’t exist. 

Remember the 1-888-699-SIGN Toll-Free line will not exist after 
May 31, 2011. It served its purpose and is no longer required (espe-
cially for the enormous cost).

I was fortunate to attend a public lecture at San Francisco State 
University on May 4 by the leading (in my opinion) spokesperson 
regarding corporate greed and the collapse of union representation 
in the USA, Robert B. Reich. Outside of paid labor leaders, no one 
understands what has happened to unions like Professor Reich and 
no one is standing by labor’s side with analysis and ideas like him. 
This guy is my hero. His presentation proved this country was at its 
economic peak when union membership was at its peak in the 1950s. 
He’s the former Secretary of Labor during Clinton’s reign and now 
a professor at UC Berkeley. I regret his just under-two-hour lecture 
wasn’t televised for all to see. 

In Memoriam – Another 510 retired Installer, Harvey Quate, 
passed away.

My favorite Bin Laden headline “Rot in hell you bastard,” great 
job U.S.A. Navy Seals.

Note John Ruskin boxed in non-union work vs. union.

“God Bless America”

Keep on Reading,
Michael E. Hardeman

Meeting Dates
General Membership
June 14, 2011, 6:00 pm
July12, 2011

North Bay Date
May17, 2011 7:00 pm
Petaluma, 1180 Industrial St.

Executive Board
May 24, 2011, 6:00 pm
June 28, 2011

HOLIDAYS/DDO
May 27, 2011 is a DDO
May 30, 2011 is a HOLIDAY
June 17, 2011 is a DDO

Sick and Injured 
We wish a quick and speedy recovery 

to Nate Tinae, Henry Cartagena and 
Bill Cerna.

From the Desk of Mark 
Shelley

This is another reminder that the 
Local will be “CASH-LESS” effective 
May 1, 2011. We will no longer accept 
CASH, but will accept checks, money 
orders, ATM and credit cards (Visa/ 
MC) for payment only.

In this article I would usually write 
about the upcoming Holiday, Memo-
rial Day, which is an important day, and 
deserves the recognition it gets. This one 
will be different, because our CON-
TRACT is up on June 30. We all need 

to be involved and show the respect for 
those before us that started this Local 
that we will vote, and continue what 
they started for us.

I know many of you come and vote, 
but those that don’t should realize that 
many sacrificed for the opportunity 
to have the right to vote on a CON-
TRACT. This isn’t a given. Look at all 
the things that are going on around us 
today. The people who say the unions 
get everything don’t understand what it 
took to get a Union or a Contract. We 
as members should take every oppor-
tunity we get, and be a participating 
member of this Union. The Contract is 
how we earn our livings, and we decide 
if  it’s fair and equitable. We decide by 
voting on our contract, something that 
very few people get to do. 

I know there will be people who will 
say, “It doesn’t matter, they’ll get what 
they want anyway.” That’s a poor excuse 
for not voting. The member who doesn’t 
vote is letting those that do decide 
what’s fair, and what’s enough. It would 
be a very trusting person that lets others 
decide on how he earns his living. We all 
work under a contract, which deter-

mines our wages and conditions. This 
contract probably will have many of the 
same things as before, but this is your 
contract and you should vote on it. 

I know I have written a lot about 
voting, but it is one of the most impor-
tant things we do as Union members. 
I encourage all to come and vote when 
it’s time, so check your mail or shop bul-
letin board for a notice in the future for 
a time, date and place.

The Star Programs training ends on 
June 30, 2011, and I hope many of you 
have done classes. I received calls lately 
about classes being full, but there has 
been a full year to get them done. I will 
say it again: There are many classes that 
offer the certifications we need to work 
on many of the jobsites we’re on.

Summer is upon us and the first big 
holiday weekend is near, so enjoy your-
selves and spend time with friends and 
family. The time spent is well deserved 
so please be safe on the holiday week-
end, and thanks to those who served 
and to those that are serving now. 

Work Safe,
Mark Shelley

          June 2011 Show Schedule

Move in Show Booths

                                          May 30 — Memorial Day Holiday — Office Closed

AST 2011 Marriott SF FDC 6/1 2-3 75
Apple Developers Moscone W Nth/CHP 6/1 5-9 Special

                                            Union Meeting -- Wednesday -- June 8 -- 7 PM

AHIP Moscone W Employco 6/12 16-17 450
Math Teachers Hyatt Regency SF CHP 6/12 12-16 50
Echo SCCC GES 6/17 18-18 100
Rapid Excavation Marriott SF FDC 6/18 20-22 150
Urban Area Security Hilton SF GES 6/18 20-22 100
PCBC Moscone N CHP 6/18 22-24 600
Google Moscone W FDC 6/19 22-23 Special
McKesson Moscone S Willwork 6/24 7/1-2 Special

          District Council 36 and Local 510 Elections  --  Saturday, June 25, 2011 -- 7am to 5pm
                 Marine Firemen's Hall -- 240 Second Street, SF  (Between Howard & Folsom)

Credit Unions Moscone W 6/27 29-7/1 300

                  Coming in July 2011

Semicon/InterSolar Moscone N, S, W FDC 7/5 12-14 3600
AP Annual Conference Moscone W FDC 7/19 21-23 74
Independent Show Marriott SF GES 7/23 25-26 120
Subway Moscone W CHP 7/25 29-30 200

                           Check www.local510.org for the most recent show and training schedule information.

UN Plaza Renovation
Continued from page 1
improvements to the building, use of 
locally sourced building materials and 
recycling of 95 percent of construction 
debris. The configuration of the build-
ing, around a central plaza, also allows 
for natural ventilation and natural 
lighting.

Roof Goes Green
A “green roof” is also planned. Lu 

said the same consultant who designed 
the green roof for the Academy of Sci-
ences building in Golden Gate Park is 
working on a plan for the 50 UN Plaza 
building. It would act as an extra insula-
tor, helping to keep the building cool 
and reducing heating and cooling while 

also transforming carbon dioxide into 
oxygen and capturing rainwater.

Because of the age of the building, 
floor tiles include asbestos or vinyl, 
and much of the paint is lead-based. 
Laborers union members began on 
the sixth floor and have continued 
moving down through the building, 
sealing off  offices and removing the 
hazardous materials, which are then 
bagged, sealed and stored in a covered 
waste bin for transport to a hazardous 
waste facility.

The six-story 50 UN Plaza has 
been vacant since 2007 and will re-
main unoccupied during the renova-
tion, which will be completed by early 
2014. About 650 employees from 
the General Services Administration 

Region 9 will move in.
Over the three-year span of the 

project, between 500 and 600 construc-
tion jobs will be generated, with four 
times that amount working for suppli-
ers off site. There will be more than 250 
tradesmen and women on the job when it 
reaches its peak when the finishing work 
begins.

Other subcontractors include Rosen-
din Electric, ACCO Engineering, CMC 
Rebar, for the reinforcing steel, BFP 

Fire Protection, Pioneer Contractors 
and Lee’s Imperial Welding. Malcolm 
Drilling did the excavation and is now 
doing shoring; NCES-Nuprecon JV is 
handling the structural demolition and 
selective soft demolition.

The building was designed by 
Arthur Brown Jr., the architect of San 
Francisco’s City Hall and three other 
landmark Civic Center buildings. It was 
designated a National Historic Land-
mark in 1987.

Michael Smith, right, a member of Carpenters Local 22 for 38 years, saws 
plywood for a temporary bathroom. April 28 was Smith’s final day of work.

50 UN Plaza will be completed by early 2014.

Roofers Local 40
United Union of Roofers, Waterproofers 

& Allied Workers Local Union No. 40
150 Executive Park Boulevard

Suite 3625
San Francisco, CA 94134
Phone: (415) 508-0261

Fax: (415) 508-0318

STEVEN TUCKER Business Manager
BRUCE LAU Secretary/Treasurer

LEO JUAREZ President
SAL BOTELLO Organizer

All candidates for DC 36 or 
Local 510: No campaigning on 
company time (while working).
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Our terrible national recession, 
born from the George W. Bush-
era policies of coddling Wall 

Street billionaires and made worse in 
California by the anti-worker fervor of 
Arnold Schwarzenegger, is now ap-
proaching 5 years old.

As horrible as things have been, 
and still are, for California Building 
Trades workers who have seen hundreds 
of thousands of their jobs disappear, 
there are now some hopeful signs that 
perhaps there is a light at the end of the 
tunnel.

According to data from the state 
Employment Development Department, 
during this recession, from October 
2006, all the way to January 2011 – for 
52 consecutive months – there were 
year-to-year drops in construction 
employment in California. Fifty-two 
straight months!

But in February and March of 
this year, according to the EDD, that 
miserable streak finally ended, and 
year-to-year construction employ-
ment in California increased, for two 
straight months. Yes, for the first time in 
five years, jobs are coming back. Both 
nationally and in California, the unem-
ployment rate is actually dropping.

Jobs Are Coming Back, But Don’t Give up the Fight

By Robert Balgenorth, President
State Building Trades Council

So far, it’s not much 
compared to what was 
lost. But if  you are one 
of those 10,000 men 
and women in con-
struction in California 
who finally went back 
to work this year, then 
it’s a pretty big deal.

President Leads 
on Rebuilding

President Obama’s leadership on 
restoring America’s prosperity through 
rebuilding our infrastructure, such as 
high-speed rail and other transportation 
projects, is starting to get good results.

Governor Brown has been in office 
just a few months, but he has steered 
away from the disastrous Schwarzeneg-
ger course in ways that will reward Cali-
fornians in the months and years ahead.

For example, two years ago Schwar-
zenegger vetoed a bill strongly support-
ed by the Building Trades to increase 
California’s use of renewable energy. 
Had he signed that bill then, tens of 
thousands of Californians would be at 
work today building those new renew-
able energy facilities. This year, Gov. 
Brown signed that legislation. And now, 

those jobs are coming. 
So there is reason 

to be hopeful. But 
make no mistake about 
it: The richest 1 per-
cent are benefiting far 
too much from the war 
on workers to give up 
their fight against us.

They have already 
hoarded a greater 

share of America’s wealth than at any 
time since the Great Depression, and 
had their taxes cut to boot. But they 
still want more. Now, the Republicans 
in Congress and the Legislature want to 
cut Medicare and Medi-Cal and Social 
Security, to finance more tax cuts for the 
rich. 

They also want a new a corporate 
tax cut. Consider that last year Hewlett 
Packard made $11 billion, paid its CEO 
$24 million and three other execs more 
than $9 million each. But they still ask 
for another new windfall on the backs 
of workers, and Republicans are deter-
mined to give it to them!

ABC Pushes Unfair Bills
Yes, coddling the rich and attacking 

workers are part of the same strategy. 

The Wall Street Journal reports that in 
at least 21 states, Republican governors 
are trying to weaken prevailing wages 
for construction workers, so they can 
pay for more tax cuts for the rich. Even 
here in California, the ABC has found 
Republicans to introduce five bills to 
weaken prevailing wage. We have fought 
ABC to a standstill, but they are not 
going away.

President Obama recently described 
the Republican vision as one that says, 
“If  our roads crumble and our bridges 
collapse, we can’t afford to fix them.” 
He refuses to accept that vision, and 
he’s right.

Finally, we have a president who 
believes that rebuilding our country and 
putting our people to work is a higher 
priority than more tax breaks for mil-
lionaires and billionaires. But regardless 
of what he does, Republicans and their 
wealthy corporate backers continually 
obstruct at every turn.

Brothers and sisters, we have won 
some important battles and are just 
beginning to see some beneficial results. 
But as a result, our enemies are attack-
ing workers and unions as furiously as 
ever. You’d better believe that we can’t 
afford to ease up in this fight one bit. 

BOARD OF BUSINESS REPS MEETING MINUTES

DELEGATES MEETING MINUTES
April 21, 2011

The Delegates meeting of the San Francisco 
Building and Construction Trades Council was called 
to order at 5:05 p.m. at the union hall of Electricians 
Local 6, 55 Fillmore Street, by Vice President John 

Delegates Minutes
Continued from page 3

Board Minutes
Continued from page 3
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2. The Secretary met March 28 with representa-
tives of the San Francisco Workforce Collaborative, 
which was based near Candlestick Park at True 
Hope Baptist Church, for whose pastor, the Reverend 
Aurelious Walker, the Secretary had great respect. 
The Collaborative’s representatives included Rodney 
Hampton and Marcellus Prentice, with both of whose 
good work many of us were familiar. Another represen-
tative had been a painter general foreman, and had a 
very realistic and reasonable view of the Trades. The 
Collaborative planned to make a presentation before 
the Board of Business Representatives.

3. The Secretary had provided a draft project labor 
agreement to the project sponsors of the Fairmont Ho-
tel condominium tower project. He had also provided 
a draft letter on tenant improvement work to Lennar.

4. The Board of Supervisors had continued a deci-
sion on an appeal on the environmental impact report 
for the ParkMerced project until May 24.

5. Supervisor John Avalos had responded angrily 
in texts to the Secretary about the Secretary’s March 
2011 column in Organized Labor, “Wisconsin, Here.” 
Avalos said that he had offered us discussion on 
a citywide project labor agreement (PLA) policy in 
December 2010. The Secretary had replied that this 
had been too late, that Avalos’s “local hire” ordinance 
had already been almost completely formed and, 
since Avalos had already said that we would have a 
50 percent mandate no matter what, any discussion 
on a PLA would not have been substantive. The 
Secretary continued to believe that the offer had been 
made to buy our acceptance of the ordinance, and 

ing Investment Trust on their work in San Francisco, 
including Arc Light, Potrero Launch and 333 Harrison. 
After answering questions from the Representatives, 
Ms. Diamond was thanked and excused.

SECRETARY’S REPORT:
1. The Crescent Heights project at 45 Lansing 

would come before the Planning Commission April 
14. The Secretary could not be present for the entire 
meeting, but we needed turnout from the affiliates 
anyway. Ownership of the project had changed twice. 
The project was being done according to the original 
approvals, but not as it had been changed by the 
second owner. Work might start the end of this year 
or beginning of next.

2. The Crescent Heights project at 10th and Mar-
ket was scheduled to start work as soon as August. 
Crescent Heights had applied for Federal Department 
of Housing and Urban Development funding, and this 
had proved to be very slow in arriving in other projects 
here that had used it recently.

3. The Secretary recounted recent exchanges by 
text and by email with Supervisor Avalos concerning 
the “local hire” ordinance and collective bargaining.

4. A contingent of us had met with Congressmem-
ber Jackie Speier at the annual Building and Con-
struction Trades Department legislative conference 
in Washington. The Department had given us topics 
to discuss with Rep. Speier, but she had turned the 
tables and asked us a question instead: Given recent 
events in Wisconsin and elsewhere, couldn’t we now 
convince our Republican members to change their 
registration to Democrat?

5. The Secretary had also taken advantage of the 
legislative conference to discuss immigration issues 
with Department President Mark Ayers.

6. The San Francisco Emerald Cities Collaborative 
would hold a meeting April 14 for possible funders 
from foundations.

7. We had turned around a non-union job at the Sir 
Francis Drake hotel in a Saturday negotiating session 
brokered by Mike Casey of the hotel workers union, 
UNITE HERE 2.

8. The appeal of the environmental impact report 
for the ParkMerced project had been continued to May 
24 at the Board of Supervisors. The issue of protections 
for present tenants had been raised, even though 
ParkMerced tenants had been offered a better deal 
than Angelo Sangiacomo had given his tenants at Trinity 
Plaza. The Secretary thought the Labor Council might 
be able to solidify tenant protections through a com-
munity benefits agreement. At the hearing Supervisor 
Avalos had raised local hire as an environmental issue. 
The Secretary was tempted to remind the Supervisors 
that the Avalos “local hire” ordinance, after listing envi-
ronmental protection as one of its purposes, proceeded 
to send San Franciscans driving 70 miles. From the 
point of view of the ordinance, then, 70 miles must be 
an environmentally sound commute.

9. At the meeting of the Workforce Investment 
San Francisco (WISF) Board March 30 the Secretary 
questioned Guillermo Rodriguez of CityBuild on 
implementation of the Avalos “local hire” ordinance 
by the Mayor’s Office of Economic and Workforce 
Development. Mr. Rodriguez’s answers had indicated 
that there was a danger of patronage in the CityBuild 
journeylevel referral process. Unfortunately the 
Secretary’s questioning had been limited by WISF 
chair Rob Black.

NEW BUSINESS:
It was moved, seconded and carried to buy two 

tickets at $125 each for the Secretary and guest to 
the annual Charity Cultural Services Center banquet.

It was moved, seconded and carried to buy one 
ticket at $200 to the SF Labor Council COPE banquet.

It was moved, seconde, and carried to approve 
a contract with Nichelle Lyons for her services on the 
annual “Vegas in SF” night.

REPORTS OF UNIONS:
Dane Clarke of Cement Masons 300 introduced 

new Business Representative David Johnson.
The meeting adjourned at 11:35 a.m.

Respectfully submitted,
MICHAEL THERIAULT
SECRETARY

O’Rourke.

ROLL CALL OF OFFICERS:
President Larry Mazzola, Sr. and Vice President 

Ken Oku excused; Vice President John O’Rourke 

April 26, 2011
The Board of Business Representatives meeting 

of April 26, 2011 was called to order at the union hall 
of Electricians Local 6, 55 Fillmore Street, at 10:05 
a.m. by Vice President John O’Rourke.

ROLL CALL OF OFFICERS:
President Larry Mazzola and Vice President Ken 

Oku excused; Vice President John O’Rourke and 
Secretary Michael Theriault present.

SPECIAL ORDER OF BUSINESS:
A Special Order of Business was called at 10:20 

to listen to Alex Tourk discuss how to publicize a more 
comprehensive and effective approach to local hire. 
After answering questions from the Representatives, 
Mr. Tourk was thanked and excused.

Pete Cerri, retired Business Representative of 
Sprinkler Fitters 483, spoke on a project to provide 
gardening experience to students at the Youth Guid-
ance Center. He asked for the assistance of the Trades 
in obtaining lumber for the project. After answering 
questions from the Representatives, Brother Cerri was 
thanked and declined an invitation to remain.

SECRETARY’S REPORT:
1. We had completed negotiations with Her-

reroBoldt on a project labor agreement (PLA) for the 
California Pacific Medical Center projects at Cathedral 
Hill and St. Luke’s. The PLA included a side letter 
on good faith local hire efforts. The secretary would 
submit it today for approval to the Building and Con-
struction Trades Department, AFL-CIO. He would 
consult with the Department on obtaining signatures.

2. The development team for the Treasure Island 
project would meet with the Secretary April 29 to 
discuss our PLA. The Secretary would then arrange 
meetings with Council officers. The San Francisco 
Bay Guardian had declared its opposition to the 
project, to no one’s surprise.

3. The appeal of the environmental impact report 
(EIR) for the Parkmerced project at the Board of 
Supervisors had been continued to May 24. Tenant 
protections were at the core of the Board’s concern. 
The Board had been prepared to reject the EIR; our 
presence had made a difference. The Secretary had 
spoken with Tim Paulson of the Labor Council about 
the possibility of strengthening tenant protections 

through a community benefits agreement (CBA); the 
Secretary had also stressed to Brother Paulson that 
a CBA must move in concert with a PLA for us. At 
the EIR hearing Supervisor Avalos had raised local 
hire as an environmental concern. The Secretary 
believed we could respond to this in two ways: First, 
we could stress that local hire as an environmental 
concern was not a matter of political boundaries 
but of actual distances; second, we could remind 
the Supervisors that it would be unseemly at best 
to consider extending a system that now presented 
the real danger of patronage before correcting the 
system to eliminate that danger.

4. The TransBay Joint Powers Authority would 
show us a draft PLA for the TransBay Terminal 
project May 6.

5. Prejob meetings under the San Francisco Uni-
fied School District PLA would be held for Francisco 
Middle School April 27, for Guadalupe Elementary 
School Interim Housing April 28, for Hilltop High 
School May 5 and for 2340 Jackson May 10. The time 
of this last prejob conflicted with that of our ordinary 
May 10 Board of Business Representatives meeting, 
which the Secretary was therefore canceling.

6. We would hold another prejob meeting April 
29 for work on the Chinatown-North Beach campus 
of City College.

NEW BUSINESS:
No formal motion was made, but under discus-

sion of Brother Cerri’s request the Representatives 
reached a consensus that the Cement Masons 
(through their signatory contractors) and the Car-
penters would first approach Sierra Point Lumber to 
see what Sierra Point would contribute, then inform 
us of whatever else was needed.

REPORTS OF UNIONS:
Mike Brown of Carpenters 22 reported that 

changes in the local hire ordinance the Regional 
Council had insisted were necessary had not been 
made. If this continued, the Carpenters would with-
draw support for CityBuild.

The meeting adjourned at 11:20 a.m.

Respectfully submitted,
MICHAEL THERIAULT
SECRETARY

not to engage us in actual collective bargaining on its 
substance. Accordingly he had sent an email to Avalos 
asking that the Supervisor demonstrate the support 
he claimed for the principle of collective bargaining by 
eliminating from his ordinance his provision that said 
any new PLA or extension of an existing PLA must ac-
cede to the ordinance and by substituting for it one that 
said that the local hire provisions negotiated through a 
PLA would supersede those of the ordinance. Avalos 
had replied, “My response to you: Nothing.”

6. In a Saturday negotiating session brokered 
by Mike Casey of UNITE HERE 2, the hotel workers’ 
union, we had turned around a non-union project at 
the Sir Francis Drake. Not just the second and third of 
three project phases would now be performed by union 
contractors but the rest of the first phase would be.

REPORTS OF UNIONS:
James Ruigomez of Painters 913, District Council 

16 reported on Brother Casey’s discussions with the 
management of the Sir Francis Drake that led to the 
successful Saturday negotiating session.

Bob Mattacola of Carpenters 22 reported that the 
Northern California Carpenters Regional Council had 
reached a tentative agreement with the Construction 
Employers Association on a new contract.

Azalia Merrell of Carpenters 22 reminded the 
Delegates of the Cesar Chavez Parade April 9.

No further business being possible, the meeting 
of the Committee of the Whole adjourned at 6:05 p.m.

Respectfully submitted,
MICHAEL THERIAULT
SECRETARY

and Secretary-Treasurer Michael Theriault present.

CORRESPONDENCE RECEIVED: From
San Francisco Labor Council: Special discussion 

on conduct of meetings April 25. Delegates encour-
aged to attend.

SECRETARY’S REPORT:
1. The Planning Commission had approved the 

Crescent Heights project at 45 Lansing 7-0. Work 
might start at the end of this year or beginning of next.

2. Work might restart in August on Trinity Plaza at 
8th and Market. In August also we might see work on 
the Crescent Heights project at 10th and Market start.

3. The Treasure Island project was entering an 
intense round of approvals. We were still in discus-
sions about its project labor agreement. 

4. The Secretary discussed the danger of 
patronage under the Avalos “local hire” ordinance. 
He had sent the Delegates a draft resolution on the 
subject. At the request of President Larry Mazzola, 
Sr., who could not be present at this meeting, the 
Secretary was now asking that the Delegates delay 
consideration of the resolution. Avalos had now also 
raised “local hire” as an environmental concern in 
consideration of the environmental impact report for 
the ParkMerced project. Taken as a literal and not 
a political concern, this raised curious possibilities. 
Considering the distance from ParkMerced to the 
farthest point in contiguous San Francisco, at about 
Bay Street and the Embarcadero, to be the radius 
for an environmentally sound commute, the circle 
produced included Daly City, Brisbane, South San 
Francisco, Pacifica and San Bruno. Considering the 
70 miles beyond City limits the Avalos ordinance 
sends San Franciscans for City funded work as 

environmentally sound, most of the Bay Area could 
commute to ParkMerced. But these were certainly 
not Avalos’s considerations; he had declared his 
candidacy for Mayor.

PICKET SANCTIONS:
It was moved, seconded, and carried to grant 

sanction to Sprinkler Fitters 483 against Aegis Fire 
Protection at the Avalon Bay project on Ocean Avenue.

NEW BUSINESS:
It was moved, seconded and carried to approve 

the minutes of the Board of Business Representatives 
as published in Organized Labor since the last 
such approval.

It was moved, seconded and carried to contribute 
$500 to the San Francisco Organizing Project through 
its “Soul of the City” event.

It was moved, seconded and carried to sponsor 
the San Francisco Housing Action Coalition 2011 
Housing Summit at $500.

It was moved, seconded and carried to contribute 
$250 to the San Francisco State University Labor 
Archives and Research Center for its 25th anniversary 
program.

It was moved, seconded and carried to send the 
Secretary to the next training session of the national 
Emerald Cities Collaborative in Detroit, with expenses 
fronted by the Council as necessary but to be reim-
bursed by the national Collaborative.

The regular Delegates meeting adjourned at 
5:55 p.m.

Respectfully submitted,
MICHAEL THERIAULT
SECRETARY
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